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	Job Title
	[bookmark: _GoBack]Casual Swimming Teacher (Fixed Term Contract)

	Reports to
	Swimming Teaching Coordinator 



	Job Purpose

	
Required to plan and deliver a program of safe and structured swimming lessons to primary school children, in line with the scheme of work as prepared by the Swimming Teaching Coordinator.


 
 Key Tasks and Responsibilities
· Responsible for the delivery of a comprehensive Primary School Swimming Curriculum; 
· Plan individual swimming lessons, ensuring the lessons are tailored appropriately to the ability level of swimmers and enabling them to develop their swimming skills and their confidence in the water;
· Working with swimmers to enhance their water safety knowledge;
· Deliver clear and concise instructions and demonstrations of correct swimming technique;
· Create a positive, fun and effective environment to encourage and enthuse swimmers;
· Attend meetings with the wider Facilities team as and when required;
· Work effectively with a team of other swimming teachers and primary school teachers to help deliver a successful primary school teaching programme;
· To undertake any training and development activity as required;
· Commitment to equality, diversity & inclusion;
· Commitment to safeguarding and promoting the welfare of children.

	Skills and Competencies Required

	
To be successful in this role, the incumbent should have:

· Level 2 Teaching Swimming Qualification or Level 2 Award in Teaching Aquatics; 
· Water Safety: RLSS National Rescue Award for Swimming Teachers and Coaches (NRASTC) (desirable but not essential);
· Swim England Teaching School Swimming and Water Safety (desirable but not essential);
· Have appropriate knowledge of the core aquatic skills and stroke progressions;
· Patient and approachable manner at all times;
· Ability to create a good rapport with children and adults;
· Professional, punctual and flexible to adapt to changing situations.




Last Updated: October 2021

This role profile highlights the key tasks and responsibilities of the role, it is not designed to be an exhaustive list of duties. Roles naturally change and develop over time and it is expected that incumbents will perform tasks which are not included within their role profiles.
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