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	Job Title
	Head of Research and Impact

	Reports to
	Director of the Tony Little Centre for Innovation and Research in Learning



Job Purpose
[bookmark: _GoBack]We are looking for a talented research manager to join us at the Tony Little Centre for Innovation and Research in Learning (CIRL) at Eton College. The Head of Research and Impact will build our expertise and knowledge about evidence-informed practice and impact evaluation across a variety of innovative projects in schools. This comes at a time when we are embarking on an exciting, ambitious strategy for expanding our network of partner state schools. The post-holder will enable CIRL to play a sector-leading role in identifying and sharing best practice from across the education system, evidencing impact both within Eton College and outside it.
The Head of Research and Impact will work with the Director of CIRL and the Head of Teaching Practice at Eton to maintain a consistent focus on the use of evidence to promote excellence in teaching and learning, in keeping with the school’s Teaching and Learning Policy and in support of the school’s educational aims. The role will include synthesising the existing evidence on teaching and learning to disseminate within the school, and cultivating reflective practice and action research among Eton’s teachers. It will involve supporting our work across the curriculum and co-curriculum including diversity and inclusion, pastoral care, and the well-being of staff and pupils.
Eton works closely with Holyport College in Berkshire and the London Academy of Excellence in Newham, and is collaborating with Star Academies to bid to build three new sixth form colleges in disadvantaged areas in Middlesbrough, Dudley and Oldham. Our aim is to provide a transformative educational experience for able children who aspire to the country’s best universities by adding significant value to their educational opportunities. The Head of Research and Impact will support this project by leading research on partnership teaching and on preparing students for university-level study. The role will evaluate the impact and value for money of partnership teaching interventions, and will help CIRL to develop an innovative, evidence-based model for combining the different kinds of expertise of successful MATs and successful independent schools for sharing with other Independent-State School Partnerships. 
Whether you have experience of working in a school, a university or the third sector, we are keen to support you to progress in your career and will offer you development opportunities and a supportive environment among an enthusiastic team. You will act as Principal Investigator and/or Project Lead. You will have access to guidance from CIRL’s research advisory board of external experts. 
Key Tasks and Responsibilities
You will
· Develop our research and impact evaluation capacity on our major strategic projects;
· Build an evidence base for these projects both at Eton and across our growing network of CIRLs at partner schools;
· Conduct literature reviews, scope research projects, manage data gathering and evaluations within Eton and at our partner schools to support our work across the curriculum and co-curriculum;
· Summarise and synthesise for teachers high-quality education research in written form and in presentations;
· Support the creation of evidence-informed Continuing Professional Development at Eton, alongside the Head of Teaching Practice and a team of Lead Practitioners, focused in particular on teaching and learning, character education, and pastoral care;
· Provide guidance and support on action research and/or professional enquiry projects to staff at Eton and across partner schools;
· Prepare and publish data, reports and information, and provide regular written and verbal information about research projects to the staff and participants;
· Work with Eton’s Digital Education team and contribute to their work with research, evidence, and impact assessment;
· Speak at conferences about CIRL’s work;
· Organise webinars and write workshop courses based on key priorities;
· Support our digital education team with the development of course content and with the writing of courses;
· Further develop our Leadership Institute with partner schools;
· Undertake other duties related to communications, research and evaluation, as required by the Director of CIRL;
· Be committed to and promote equality, diversity and inclusion;
· Be committed to safeguarding and promoting the welfare of children, including but not limited to completing safeguarding training as required, and ensuring any safeguarding updates issued by the College are read and understood;
· Understand and comply with procedures and legislation relating to confidentiality;
· All positions at Eton are classed as ‘regulated activity’ as per the Keeping Children Safe in Education 2021 guidance, therefore a good understanding of safeguarding procedures is essential.

Skills and Competencies Required
To be successful in this role, the incumbent should have:
· A deep understanding of school education and a grasp of the evidence base for effective teaching and learning;
· A track record of managing innovative research projects either as Project Lead or as Co-Lead;
· Experience of impact evaluation;
· A range of research skills, including writing research protocols, conducting literature reviews, preparing research materials, writing up papers/chapters for publication, and expertise in qualitative and quantitative research methodologies;
· Excellent communication skills in face-to-face, online and written communication with people from a range of backgrounds;
· Experience of working with young people, teachers and schools is highly advantageous;
· Experience at creating and delivering professional development materials for use inside and outside the schoolroom is desirable.

You will be 
· An enthusiastic, positive and collaborative colleague;
· Highly motivated and able to work independently as well as within wider teams;
· Willing to work flexibly to fit in with project requirements;
· An analytical thinker;
· Skilled at administration and IT including MS Office skills: Word, Outlook, Excel, PowerPoint and referencing;
· Punctual and reliable, with high standards of integrity;
· Willing to travel to schools and collaborating organisations;
· Committed to embedding values of diversity, equity and inclusion; able to support Eton’s values and embody them in your work.
The Head of Research and Impact will be based in the College in a shared office at CIRL and will work across our partnership schools.  Accommodation is not provided. 

Working Pattern
· This is a 52 week a year role, working 40 hours per week from Monday to Friday. Exact hours of work will be agreed by mutual agreement with the Director of the Tony Little Centre for Innovation and Research in Learning.
· The post holder will be entitled to 21 days of holiday each year. If a bank holiday falls during a normal term period, you will be required to work this day and you will receive an additional day’s holiday in lieu. You must use all your entitlement (including any days in lieu) during periods of school holiday.
 
Disclosure Checks
Eton College is committed to safeguarding and promoting the welfare of its students and staff and expects all staff and volunteers to share this commitment. This role is classed as ‘regulated activity’, whereby the post holder may be required to have contact or be involved in unsupervised activities with children. It is a criminal offence for any person who is barred from working with children to attempt to apply for a position at the College. The suitability of all prospective employees will be assessed during the recruitment process in line with this commitment.  All offers of employment are subject to a number of recruitment checks, including but not limited to: verification of identity and right to work in the UK, an Enhanced DBS check, pre-employment health check questionnaire, satisfactory references, verification of professional qualifications which the College deems a requirement for the post, or which were otherwise cited in support of your application and probationary period.
Last Updated: May 2022

This role profile highlights the key tasks and responsibilities of the role, it is not designed to be an exhaustive list of duties. Roles naturally change and develop over time and it is expected that incumbents will perform tasks which are not included within their role profiles.
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